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COMPENSATION - MUNICIPAL  
(GENERAL FUND) 

13% 

COMPENSATION - MUNICIPAL  
 (OTHER FUNDS) 

16% 

COMPENSATION  - POLICE 
24% 

COMPENSATION  - FIRE 
14% 

PENSION  
15% 

HEALTH BENEFITS - ACTIVE 
12% 

HEALTH BENEFITS - RETIREE 
2% 

WORKERS COMPENSATION 
1% OTHERS 

3% 

  

* Total includes General, Special and Enterprise Funds  
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City of Houston Workforce Distribution 
Workforce Distribution 

Civilian 
58% Fire  

17% 

Police 
25% 

2008 - FY 2014 YTD 

13,794 14,538 13,864 13,122 12,365 12,567 12,463 

3,837 3,895 3,885 3,840 
3,735 3,738 3,691 

5,042 
5,208 5,329 

5,279 
5,305 5,315 5,352 

2008 2009 2010 2011 2012 2013 2014YTD

Civilian Fire Police

22,673 
23,641 23,078 22,241 

21,405 21,620 21,506
  



Workforce by      Gender and Employee Group as of October, 2013 Workforce by      Gender and Employee Group as of October, 2013 

Civilian Fire Police City Wide

5,702 

107 
808 

6,617 6,761  

3,584  
4,544  

14,889  
Female Male

45.8% 

54.2% 

84.9% 

69.2% 

30.8% 

15.1% 

97.1% 

12,463   3,691 5,352 21,506 



City of Houston Workforce Distribution as of 
October, 2013 by Generation 

Traditionalists
Born before 1946

Baby Boomers
Born in 1946 - 1964

Generation X
Born 1965 - 1980

Generation Y
Born 1981 - 2000

253 

5,610 

4,485 

2,115 

1 

822 

2,158 

710 

9 

1,516 

2,713 

1,114 

Civilian

Fire Classified

Police Classified

Total: 263 

Total: 7,948 

Total: 9,356 
Total: 3,939 

- 12,463 

- 3,691 

- 5,352 

City Wide – 21,506 



 
City of Houston’s Race/Ethnicity Representation as of October, 2013 
 

Civilian
Fire

Police

City Wide

48.0% 

16.1% 
21.8% 

36.0% 23.0% 
22.3% 24.9% 

23.4% 

20.8% 

60.4% 

47.4% 

34.2% 

8.2% 

1.2% 5.9% 
6.4% 

Black Hispanic White Asian/ Amer Ind.



Turnover and Unemployment 
Fiscal Years 2008 - 2013 



Turnover Rate by Department - FY2013 

0% 

3.4% 3.4% 4.0% 

6.4% 6.9% 7.1% 7.5% 7.8% 7.8% 8.4% 9.0% 9.0% 9.2% 
10.2% 10.5% 10.8% 11.1% 11.5% 11.9% 12.0% 12.7% 

14.2% 14.2% 
15.4% 

17.8% 

31.5% 

36.4% 

* Turnover in Convention & Entertainment Facilities department is due to employees transitioning to the LGC payroll.  



 Average age of retirees is 60 
years 
 

 We are on par with national 
retirement average age of 60 
– 61 years* 
 

 19% of our civilian workforce 
is eligible to retire; only 3% of 
the entire civilian workforce is 
expected to retire 

 
 

* Per Gallup’s Economy and Personal Finance Survey 
report, April 2013 

COH Employee’s Average Age and 
Average Age of Retirement as of 

October, 2013  

46 

55 55 

48 

61 
57 

59 60 

Civilian Fire Police City Wide

Average Age Average Age of Retirement



Civilian Workforce Eligible for Retirement as of October, 2013 

3.6% 

8.0% 

11.4% 12.0% 
13.5% 13.7% 13.8% 

15.3% 15.5% 15.5% 15.6% 
17.1% 17.1% 18.3% 

18.7% 19.0% 
20.1% 

20.7% 21.1% 
21.3% 

21.7% 
23.2% 

25.0% 
27.3% 28.1% 

38.8% 

City Wide – 19% 



Compensated Leave Liability as of June 30, 2013 

General Fund - 
Classified 

 $365,352,272  

Other Funds - Civilian 
 $76,407,250  

Enterprise Funds - 
Civilian 

 $32,035,170  

General Fund - Classified

Other Funds - Civilian

Enterprise Funds - Civilian

City Wide - $473,794,692 

* Data subject to Audit Validation 



THANK YOU 
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